
CHTR COUNTY TCHNICAL COLLG H

455 oot Road

Comprehensive Plan | 2020 - 2023

MIION TATMNT

The Chester Count Technical College High chools are dnamic Career and Technical

education programs designed to enhance the lives of students and memers of our

communities.

VIION TATMNT

The vision of the Chester Count Technical College High chools is to e a partner for

economic and workforce development, to engage students in the academic and technical

preparation necessar to continue their education, launch their career and ecome lifelong

learners.



TUDNT
We do everthing with the goal of exceeding our students' expectations.

TAFF
We provide an environment that fosters teamwork, creativit, professional growth, high morale,

opportunit, and pride in all we do.

ADMINITRATION
We accept a leadership role in serving the career and technical needs of our communities.

PARNT
We encourage collaoration and communication to meet the evolving needs of students and

foster a shared partnership.

COMMUNITY
We work collaorativel with our partners in the communit that includes usiness, industr,

service agencies and other partners focused on supporting the needs of our students.

OTHR (OPTIONAL)

DUCATIONAL VALU TATMNT



TRING COMMITT

Name

rian Hughes Assistant
Principal

TCH Pennock's ridge

Vanessa Diaz tudent TCH Pennock's ridge

Mirea Diaz Parent TCH Pennock's ridge

aile Fulmer tudent TCH Pennock's ridge

Dera Fulmer Parent TCH Pennock's ridge

Andrea Fitzgerald Teacher TCH Pennock's ridge

Alexis Casale Teacher TCH Pennock's ridge

Cherl Kuhn President & CO outhern Chester Count Chamer of
Commerce

cott Lucas President ducators First Insurance Agenc, Inc.

Lisa weet Parent TCH Pennock's ridge

Kristen weet tudent TCH Pennock's ridge

Dave Purd Assistant TCH randwine
Principal

Gerald Damon Teacher TCH randwine

Zachar Haermann tudent TCH randwine

Tammie Parent TCH randwine
Haermann

Ran uchmann Manager Franklin Mint Federal Credit Union

am Diskin tudent TCH Pickering

Drew Diskin Parent TCH Pickering

uilding/GroupPosition



al)

Professional
development

 June 2023 plan to increase the diversit of professional
development for instructors to include at least two new training
topics per ear which will enrich instructional, assessment, and
prolem-ased learning experiences.

Workplace training,
education, and
experiences

 Januar of each ear of the Comprehensive Plan, review the
data of availale opportunities to increase the numer of
students participating in jo shadows, internships, cooperative
educaton and workplace experiences  10% annuall.

TALIHD PRIORITI

Priorit tatement Outcome Categor

Deepen the relationship with CareerLink, Workforce
Development oard, and other communit agencies that provide
support, training, education, and career placement.

Communit

ngagement

Investigate new opportunities for professional development that
will strengthen instructional strategies within the CT programs.

ssential Practices 1:

Focus on Continuous

Improvement of

Instruction

Parent and famil

engagement

Develop parent and student advisor groups to conduct
informational sharing and gathering sessions. Utilize this
information to focus on new communication/marketing
strategies.

ACTION PLAN AND TP

vidence-ased trateg

urve and oservation data collection

Measurale Goals

Goal Nickname Measurale Goal tatement (mart Go

 June 2023 the structure and expectation of parent and
student advisor groups will e outlined  clearl written
guidelines for participation and outcomes and ideas
incorporated.

Advisor groups



Anticipated Outcome

The creations of recommended Professional Development. The implementation of the

parent and student advisor groups. Increased student career preparation experiences.

Monitoring/valuation

The TCH uilding administrative teams will participate annuall in the analsis,

development, implementation, and evaluation. Tools to e used: Teacher oservations,

student career-readiness reports, Co-op reports, parent, and student advisor meeting

minutes, professional development reports, CTC instructional coach and mentors' support .

vidence-ased trateg

Implementation of research ased strategies

Measurale Goals

Goal Nickname Measurale Goal tatement (mart Goal)

Professional
development

 June 2023 plan to increase the diversit of professional
development for instructors to include at least two new training
topics per ear which will enrich instructional, assessment, and
prolem-ased learning experiences.

Action tep
Anticipated
tart/Completion

Lead Person/Position
Materials/Resources/upports
Needed

Annuall gather
relevant
information that
supports historical,
current, and future
sstemic needs.

2020-09-01 -
2023-06-29

Kirk Williard, CTC
Director Michael
Katch, CTC
Assistant Director
Andrea Vaughn,
chool to Career
Project Manager

Technolog, I, NOCTI,
Act 48 Plan, Cooperative
ducation report,
conference report,
communications/marketing

Action tep
Anticipated
tart/Completion

Lead
Person/Position

Materials/Resources/upports
Needed

Hold collaorative
meetings with the three
TCH administrative

2021-06-01 -
2022-06-22

The three
TCH uilding
principals and

Professional development
surve, calendar,
consultants, content



Action tep
Anticipated
tart/Completion

Lead
Person/Position

Materials/Resources/upports
Needed

Anticipated Outcome

Professional development schedule with de ned topics and themes.

Monitoring/valuation

Oserved implementation of strategies, techniques, and outcomes. Professional

development surves/feedack.

vidence-ased trateg

Implementation of research ased strategies

Measurale Goals

Goal Nickname Measurale Goal tatement (mart Goal)

Workplace training,
education, and
experiences

 Januar of each ear of the Comprehensive Plan, review the
data of availale opportunities to increase the numer of
students participating in jo shadows, internships, cooperative
educaton and workplace experiences  10% annuall.

teams and committees to
develop a two-ear
professional
development schedule
that incorporates the
goals of the
comprehensive plan.

assistant
principals

experts, collaoration with
professional organizations.

Action tep
Anticipated
tart/Completion

Lead
Person/Position

Materials/Resources/upports
Needed

Increase the
numer of
usiness and
industr
partnerships to
provide
workplace, co-

2021-06-08 -
2022-06-20

The three TCH
uilding
principals and
assistant
principals
Additional staff
will include co-op

Instructional staff presentation
regarding co-op and utilization of
occupational advisor
committees. Chester Count
Workforce Development oard
and Chester Count conomic
Development Council. Meetings



Action tep
Anticipated
tart/Completion

Lead
Person/Position

Materials/Resources/upports
Needed

Anticipated Outcome

Tracking of the increase of student participation. Increased numer of occupational advisor

participants. Post-graduate surves regarding school to careers pathwas indicate successful

placement.

Monitoring/valuation

Monitoring of the anticipated output will e done annuall utilizing end of the ear data

reporting.

vidence-ased trateg

valuating implementation and growth of strategies

Measurale Goals

Goal Nickname Measurale Goal tatement (mart Goal)

Advisor groups  June 2023 the structure and expectation of parent and
student advisor groups will e outlined  clearl written
guidelines for participation and outcomes and ideas
incorporated.

Professional
development

 June 2023 plan to increase the diversit of professional
development for instructors to include at least two new training
topics per ear which will enrich instructional, assessment, and
prolem-ased learning experiences.

Workplace training,
education, and
experiences

 Januar of each ear of the Comprehensive Plan, review the
data of availale opportunities to increase the numer of
students participating in jo shadows, internships, cooperative
educaton and workplace experiences  10% annuall.

op, internships
and jo shadow
experiences.

coordinator,
career readiness
coordinator,
school to career
specialists

with industr partnerships and
presentations at local chamers
of industr



Anticipated Outcome

Monitoring/valuation

Action tep
Anticipated
tart/Completion

Lead
Person/Position

Materials/Resources/upports
Needed

Conduct end of
ccle review and
evaluation with the
Comprehensive
Plan su
committee and
stakeholders to
assess outcomes.

2023-04-03 -
2023-06-30

Dr. Kirk
Williard, CTC
Director
Michael Katch,
CTC
Assistant
Director

The TCH uilding administrative
teams will provide a report on the
annual growth and measurale
impacts. Tools to e used:
Teacher oservations, student
career-readiness reports, Co-op
reports, parent and student
advisor meeting minutes,
professional development reports,
CTC instructional coach and
mentors' support.



PROFIONAL DVLOPMNT TP AND TIMLIN:

Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined  clearl

written guidelines for participation and

outcomes and ideas incorporated.

(Advisor groups)

 June 2023 plan to increase the

diversit of professional development for

instructors to include at least two new

training topics per ear which will enrich

instructional, assessment, and prolem-

ased learning experiences. (Professional

development)

 Januar of each ear of the

Comprehensive Plan, review the data of

availale opportunities to increase the

numer of students participating in jo

shadows, internships, cooperative

educaton and workplace experiences 

10% annuall. (Workplace training,

education, and experiences)

urve and
oservation
data
collection

Annuall gather
relevant
information that
supports
historical, current,
and future
sstemic needs.

09/01/2020
-
06/29/2023



PROFIONAL DVLOPMNT TP AND TIMLIN:

Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which

will enrich instructional, assessment,

and prolem-ased learning

experiences. (Professional

development)

Implementation
of research
ased
strategies

Hold collaorative
meetings with the
three TCH
administrative
teams and
committees to
develop a two-
ear professional
development
schedule that
incorporates the
goals of the
comprehensive
plan.

06/01/2021
-
06/22/2022



PROFIONAL DVLOPMNT TP AND TIMLIN:

Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

Implementation
of research
ased
strategies

Increase the
numer of
usiness and
industr
partnerships to
provide
workplace, co-o
internships and
jo shadow
experiences.

p,

06/08/2021
-
06/20/2022



PROFIONAL DVLOPMNT TP AND TIMLIN:

Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined 

clearl written guidelines for

participation and outcomes and ideas

incorporated. (Advisor groups)

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which

will enrich instructional, assessment,

and prolem-ased learning

experiences. (Professional

development)

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

valuating
implementation
and growth of
strategies

Conduct end of
ccle review and
evaluation with
the
Comprehensive
Plan su
committee and
stakeholders to
assess outcomes.

04/03/2023
-
06/30/2023



chool oard Minutes or Affirmation tatement ;

uperintendent/Chief xecutive Officer

APPROVAL & IGNATUR

Assurance of Qualit and Accountailit
Assurance of Qualit and Accountailit

The uilding Administrator, uperintendent/Chief xecutive O cer and President of the chool

oard will a rm the following statements.

We a rm that our school has developed a chool Improvement Plan ased upon a thorough

review of the essential practices to advance educational programs and processes and improve

student achievement.

We a rm that the action plans that we will e implementing address our speci c school needs,

include strategies that provide educational opportunities and instructional strategies for all

students and each of the student groups, increases the amount and qualit of learning time, and

provides equit in the curriculum which ma include programs, activities, and courses necessar

to provide a well-rounded education. These plans address the needs of all children in the

school, ut particularl the needs of those at risk of not meeting the challenging tate academic

standards.

We, the undersigned, here certif that the school level plan has een dul reviewed  the

uilding Administrator, uperintendent of chools and formall approved  the district's oard

of ducation, per guidelines required  the Pennslvania Department of ducation.

We here a rm and assure that this plan:

Addresses all the required components prescried  the Pennslvania Department of

ducation

Meets A requirements

Includes at least one evidence-ased strateg that meets one of the three highest levels

of evidence outlined in A

Has a high proailit of improving student outcomes

Has sufficient LA leadership and support to ensure successful implementation

With this Assurance of Qualit & Accountailit, we request the Pennslvania Department of

ducation grant formal approval to implement this plan.

ignature (ntered lectronicall and must have access to we application).



chool Improvement
Facilitator ignature

uilding Principal ignature



ADDNDUM A: ACKGROUND INFORMATION TO INFORM PLAN

trengths

Technical kill Attainment

Kestone Literature

Jo shadows

Field trips

usiness & Industr partnerships

Diversit of guest speakers

Utilization of role models and mentors

Not applicale

Not applicale

Not applicale

We provide professional development
through CT and the TAP program.

We provide locall funded staff to support
students with academic remediation,
nglish Language Learners, and students
with disailities.

The Leadership Development Program for
staff to participate in projects providing
leadership opportunities.

The RAL program is a formalized positive
ehavior strateg to recognize and
encourage students' growth in their
educational and personal ehaviors.

Career Read ChesCo is an overarching
program to all career readiness initiatives
in partnership with the twelve Chester
Count sending schools, Chester Count

Challenges

Attendance

Kestone Algera

Kestone nglish Language Arts

Focus on resources and materials for the
LL population.

Lack of access to transportation hinders
Career Readiness experiences.

Not applicale

Not applicale

Not applicale

We are working collaorativel with our
sending schools that administer the
Kestones. However, we are focused on
providing professional development for
the remediation and improvement of
student outcomes relative to the
performance indicators.

Working to support economicall
disadvantaged students and families.

Continuing and defining new career and
technical education instructors'
pedagogical needs as the transition from
the usiness and industr sector to pulic
education.

Working with students and parents to
etter understand future career readiness
as a result in participating in a CT
program.



trengths

conomic Development Council, the
Workforce Development oard and
usiness and industr.

The Chester Count Intermediate Unit's
tudent ervices division provides
identification and supports for students
with disailities.

Most Notale Oservations/Patterns

Increasing communication/marketing methods to ensure the knowledge and understanding
of opportunities availale in career and technical education at the TCH campuses.
Maintaining support and training surrounding the challenges of equit and special
populations.



Challenges Discussion Point Priorit for Planning

Attendance

We are working
collaorativel with our
sending schools that
administer the Kestones.
However, we are focused on
providing professional
development for the
remediation and improvement
of student outcomes relative
to the performance indicators.

Working to support
economicall disadvantaged
students and families.

Determining the economic needs of
the students in order to increase their
participation in career readiness
activities. Analzing the education
and training availale for students and
their families in Chester Count that
supports the economicall
disadvantaged to meet the changing
needs of the workforce.



Continuing and defining new
career and technical
education instructors'
pedagogical needs as the
transition from the usiness
and industr sector to pulic
education.

The continuous review and analsis
of teacher feedack and administrator
oservations regarding professional
development needs. Review of
NOCTI performance as it relates to
each CT program.



Working with students and
parents to etter understand
future career readiness as a
result in participating in a CT
program.

Analsis of previous and current
communication/marketing strategies.





ADDNDUM : ACTION PLAN

Action Plan: urve and oservation data collection

Action teps Anticipated tart/Completion Date

Annuall gather relevant information that supports
historical, current, and future sstemic needs.

09/01/2020 - 06/29/2023

Monitoring/valuation Anticipated Output

The TCH uilding administrative teams will
participate annuall in the analsis, development,
implementation, and evaluation. Tools to e used:
Teacher oservations, student career-readiness
reports, Co-op reports, parent, and student advisor
meeting minutes, professional development reports,
CTC instructional coach and mentors' support .

The creations of recommended
Professional Development. The
implementation of the parent and
student advisor groups. Increased
student career preparation
experiences.

Material/Resources/upports Needed
PD
tep

Comm
tep

Technolog, I, NOCTI, Act 48 Plan, Cooperative ducation report,
conference report, communications/marketing

es es



Action Plan: Implementation of research ased strategies

Action teps Anticipated tart/Completion Date

Hold collaorative meetings with the three TCH
administrative teams and committees to develop a
two-ear professional development schedule that
incorporates the goals of the comprehensive plan.

06/01/2021 - 06/22/2022

Monitoring/valuation Anticipated Output

Oserved implementation of strategies, techniques,
and outcomes. Professional development
surves/feedack.

Professional development schedule
with defined topics and themes.

Material/Resources/upports Needed
PD
tep

Comm
tep

Professional development surve, calendar, consultants, content experts,
collaoration with professional organizations.

es es



Action Plan: Implementation of research ased strategies

Action teps Anticipated tart/Completion Date

Increase the numer of usiness and industr
partnerships to provide workplace, co-op, internships
and jo shadow experiences.

06/08/2021 - 06/20/2022

Monitoring/valuation Anticipated Output

Monitoring of the anticipated output will e done
annuall utilizing end of the ear data reporting.

Tracking of the increase of student
participation. Increased numer of
occupational advisor participants.
Post-graduate surves regarding
school to careers pathwas indicate
successful placement.

Material/Resources/upports Needed
PD
tep

Comm
tep

Instructional staff presentation regarding co-op and utilization of
occupational advisor committees. Chester Count Workforce Development
oard and Chester Count conomic Development Council. Meetings with
industr partnerships and presentations at local chamers of industr

es es



Action Plan: valuating implementation and growth of strategies

Action teps Anticipated tart/Completion Date

Conduct end of ccle review and evaluation with the
Comprehensive Plan su committee and stakeholders
to assess outcomes.

04/03/2023 - 06/30/2023

Monitoring/valuation Anticipated Output

Material/Resources/upports Needed
PD
tep

Comm
tep

The TCH uilding administrative teams will provide a report on the annual
growth and measurale impacts. Tools to e used: Teacher oservations,
student career-readiness reports, Co-op reports, parent and student advisor
meeting minutes, professional development reports, CTC instructional
coach and mentors' support.

es es



ADDNDUM C: PROFIONAL DVLOPMNT PLAN

Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined 

clearl written guidelines for

participation and outcomes and ideas

incorporated. (Advisor groups)

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which

will enrich instructional, assessment,

and prolem-ased learning

experiences. (Professional

development)

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

urve and
oservation
data collection

Annuall gather
relevant
information that
supports
historical, current,
and future
sstemic needs.

09/01/2020
-
06/29/2023

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which

will enrich instructional, assessment,

and prolem-ased learning

experiences. (Professional

development)

Implementation
of research
ased
strategies

Hold collaorative
meetings with the
three TCH
administrative
teams and
committees to
develop a two-
ear professional
development
schedule that
incorporates the

06/01/2021
-
06/22/2022



Measurale Goals
Action Plan
Name

Professional
Development tep

Anticipated
Timeline

goals of the
comprehensive
plan.

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

Implementation
of research
ased
strategies

Increase the
numer of
usiness and
industr
partnerships to
provide
workplace, co-o
internships and
jo shadow
experiences.

p,

06/08/2021
-
06/20/2022

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined 

clearl written guidelines for

participation and outcomes and ideas

incorporated. (Advisor groups)

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which

will enrich instructional, assessment,

and prolem-ased learning

experiences. (Professional

development)

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

valuating
implementation
and growth of
strategies

Conduct end of
ccle review and
evaluation with
the
Comprehensive
Plan su
committee and
stakeholders to
assess outcomes.

04/03/2023
-
06/30/2023



PROFIONAL DVLOPMNT PLAN

Professional Development tep Audience Topics of Prof. Dev

TCH Administrative Planning
ummit

TCH Administrators Professional development
schedule, uilding-specific
(PD) data collection and
analsis, review and
discussion of professional
development trends, review
of relevant student data,
review of professional
oservations.

vidence of Learning Anticipated Timeframe Lead Person/Position

Initiation of the defined
professional development plan.

07/22/2020 - 06/30/2023 Kirk Williard, CTC
Director Michael Katch,
CTC Assistant Director

Danielson Framework Component Met in this Plan:
This tep meets the
Requirements of tate
Required Trainings:

1a: Demonstrating Knowledge of Content and Pedagog

1d: Demonstrating Knowledge of Resources

Professional Development tep Audience Topics of Prof. Dev

Work ased Learning
Opportunities for CT tudents

Professional CT staff Communication with
usiness and industr
partners. Recruitment and
retention of usiness and
industr partners. eek
diversification of
experiences for students.



vidence of Learning Anticipated Timeframe Lead Person/Position

Growth of opportunities for work
place experiences. Increase in the
numer of sites availale for
student placement.

09/08/2020 -
06/20/2023

Three TCH Principals and
Assistant Principals.
Career to Work Project
Manager.

Danielson Framework Component Met in this Plan:
This tep meets the
Requirements of tate
Required Trainings:



ADDNDUM D: ACTION PLAN COMMUNICATION

Measurale Goals
Action Plan
Name

Communication
tep

Anticipated
Timeline

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined 

clearl written guidelines for

participation and outcomes and ideas

incorporated. (Advisor groups)

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which will

enrich instructional, assessment, and

prolem-ased learning experiences.

(Professional development)

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

urve and
oservation
data collection

Annuall gather
relevant
information that
supports
historical, current,
and future
sstemic needs.

2020-09-
01 - 2023-
06-29

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which will

enrich instructional, assessment, and

prolem-ased learning experiences.

(Professional development)

Implementation
of research
ased
strategies

Hold collaorative
meetings with the
three TCH
administrative
teams and
committees to
develop a two-
ear professional
development
schedule that
incorporates the
goals of the

2021-06-01
- 2022-06-
22



Measurale Goals
Action Plan
Name

Communication
tep

Anticipated
Timeline

comprehensive
plan.

 Januar of each ear of the

Comprehensive Plan, review the dat

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

a

Implementation
of research
ased
strategies

Increase the
numer of
usiness and
industr
partnerships to
provide
workplace, co-op,
internships and
jo shadow
experiences.

2021-06-
08 - 2022-
06-20

 June 2023 the structure and

expectation of parent and student

advisor groups will e outlined 

clearl written guidelines for

participation and outcomes and ideas

incorporated. (Advisor groups)

 June 2023 plan to increase the

diversit of professional development

for instructors to include at least two

new training topics per ear which will

enrich instructional, assessment, and

prolem-ased learning experiences.

(Professional development)

 Januar of each ear of the

Comprehensive Plan, review the data

of availale opportunities to increase

the numer of students participating

in jo shadows, internships,

cooperative educaton and workplace

experiences  10% annuall.

(Workplace training, education, and

experiences)

valuating
implementation
and growth of
strategies

Conduct end of
ccle review and
evaluation with
the
Comprehensive
Plan su
committee and
stakeholders to
assess outcomes.

2023-04-
03 - 2023-
06-30



Kirk Williard, CTC Director Michael Katch, CTC Assistant Director Andrea Vaugh, chool to
Career Project Manager

COMMUNICATION PLAN

Communication tep Audience

nd of first ear review with the
comp plan committee

Comp plan committee Review of the professional
development plan, student
and parent participation in
advisor groups, analsis of
student participation in
workplace experiences, plan
for future action.

Anticipated Timeframe Frequenc Deliver Method

05/10/2021 - 06/01/2021 Annual Presentation

Lead Person/Position

Topics/Message of
Communication



ADDNDUM : COMPRHNIV PLAN COMMUNICATION

Communication tep Topics of Message Mode Audience
Anticipated
Timeline

mailing
comprehensive plan
to the committee
memers

Please review and provide
feedack of the TCH
Comprehensive Plan 2020-
2023.

mail Comp plan
committee
memers

Decemer
2020

Make availale to
the general pulic

TCH Comprehensive Plan
2020-2023

TCH
campus
Wesites

Chester
Count
parents and
students

Decemer
2020
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